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20 Job Interview Questions

1.  Tell me about 
yourself.

This is a common opener that many people can improve upon. Rather 
than giving your entire personal and employment history, stick to 
the “present, past, future” formula. Discuss your current role and any 
accomplishments. Then explain your background which led you to your 
current position and any relevant experience. Finally, discuss why you 
would be perfect for the role you’re applying to andwhy you want to 
work there.

2.  How do you spend 
your time outside 
of work?/What are 
your hobbies?

This question is often used to break the ice and learn more about the 
interviewee. Answer it honestly, you don’t have to spend every minute 
of your free time volunteering and learning to leave a good impression. 
Also, if you’re honest, you may find that the interviewer has similar 
interests.

That being said, it’s best to avoid mentioning some things like watching 
TV or partying. If you don’t have many hob- bies, something as simple as 
walking your dog or reading will suffice.

3.  Where do you  
see yourself in  
5 years?

This is a question that gauges an interviewees goals and ambitions, just 
make sure you don’t go over the top. It’s important to be honest, but 
realistic, and to stick mostly to the position/company at hand.

Rather than saying you want to start your own business, turn your focus 
to the company and explain that you want to take on more leadership 
roles and responsibilities.

4.  How did you hear This is a simple question that looks like it requires a simple about this 
posi- answer. Those who excel at answering this question use tion? it 
as a way to explain why they are so excited about the role. So whether 
a friend told you about the position or you saw it online, explain what 
caught your attention and what makes you excited about it.

5.  What can you 
bring to the 
company? 

This is not a question that sets you up to dive into your bring to the 
com- background. This is a question to showcase your knowlpany? edge 
about any challenges the company faces and explain how you can help 
solve them. 

Read the job description closely and do any research on the company 
to connect the requirements/expectations of the role to any challenges 
or problems the company faces. Then use your skills and experience to 
explain how you would help.
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6.  Why do you want 
this position?

Recruiters look out for applicants that are passionate this position? about 
the job. Therefore, use this question as another way to explain what 
interests you about this job. Start by highlighting a few factors that make 
this position a great fit and tie them into your passions.

For example, “I love teaching because I love to interact with others and 
help them learn.” This is also a great place to share why you want to 
work at this company.

7.  Why do you want 
to work at this 
company?

To answer this question well, you should do some reto work at this 
search on the company before the interview if you haven’t already. 
Look for specific case studies, services, and/or accomplishments of the 
company to showcase that you did your research. You should pick one 
or more examples that are specific to this company and that align with 
your interests and passions.

For example, “I want to work for your company because I’m a software 
developer that is eco-conscious. Unlike other e-commerce platforms, I 
love how your company is dedicated to connecting customers to eco-
friendly businesses.”

8.  Why should we 
hire you?

If you’re prepared, this is a great question to be asked. It allows you 
to perfectly set yourself up. Highlight your strengths and skills in this 
answer. Then focus on the fact that you can do the work and deliver 
great results; you’re a team player and will fit into the company culture; 
and explain what makes you a better hire than any other candidate.

9.  What are your 
strengths?

This is a classic interview question and allows you to set yourself up 
again. When answering this question, focus on your greatest strengths 
rather than trying to cover every single strength.

Pick two or three strengths and use real-life examples to highlight how 
these strengths have helped you and past or current employers.

10. What are 
your biggest 
weaknesses?

This question serves as a way of identifying honesty and self-awareness 
and weeding out any problematic hires. Don’t use this as an opportunity 
to undersell or oversell yourself. Instead, you can choose one thing 
that you are actively working to improve upon and explain how you’re 
actively improving.

For example, “I’ve never been strong when it comes to public speaking. 
I used to get very nervous and fumble over my words. At my current 
company, I started volunteering to lead presentations in order to 
become more comfortable speaking in front of people. While I can still 
improve, I’m working hard to get better.”
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11. Why are you 
leaving your 
current job?

Rather than complaining about your current job, use this question as 
a way to explain how you like the opportunities available at the new 
position. Explain additional responsibilities and roles that the new 
position offers, which your current job doesn’t offer.

12. Why are you 
unemployed? / 
Explain this gap in 
your resume.

If you are unemployed or have a gap in your resume, this can be an 
intimidating question. There are many reasons for unemployment from 
being laid off, being ill, family obligations, or a change in your career.

Whatever your reason, be honest, but explain how during that time (or 
since then) you’ve been working to improve your skills and are excited to 
start working again.

13. What’s your 
greatest 
professional 
achievement?

Professional achievements go a long way when you’re looking for a new 
position. Therefore, don’t underplay any accomplishments, no matter 
how small.

Consider the STAR method: situation, task, action, and results. Set up the 
situation to give the interviewer context. Then explain the task that was 
ahead of you: what you did and the positive results from that experience.

14. Tell me about a 
time you failed/
made a mistake.

This is a common question, as interviewers want to make sure you are 
honest and know how to deal with failure. Use this question as a way to 
explain a professional failure and how you learned from it. Avoid blaming 
the failure on others and explain how you adapted to ensure that it 
would never happen again.

15. Tell me about 
a conflict or 
challenge you’ve 
faced at work and 
how you dealt 
with it.

Recruiters know that anyone who has been in a professional 
environment long enough has probably faced a conflict of some kind. 
Therefore, be honest. Describe a situation where you had a workplace 
conflict without going into too much detail. Try your best to explain it 
from an objective point of view. Include how you dealt with the problem, 
what you learned, and how you would approach or avoid a situation like 
that in the future.

16. When have you 
disagreed with a 
decision at work?

You should approach this answer similarly to how you would answer a 
question about a work conflict. Your answer should therefore have a 
takeaway, something you learned from the experience. Explain how this 
learning experience will help you in your role for the new position.
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17. Tell me about 
a time you 
demonstrated 
leadership skills.

You don’t need to be a CEO or manager to have leadership experience. 
Leadership roles can include experiences where you led a project, 
motivated your team, or took the initiative to address a challenge in a 
new way.

Consider the STAR (situation, task, action, results) method to describe 
the experience in detail. Make sure to highlight how you demonstrated 
leadership skills and don’t be afraid to add things you would have done 
differently.

18. What’s your 
current salary? Before you think about any answer to this question, look up whether 

your state or city allows employers to ask about salary history.

There are a couple of approaches to this question:

1. Deflect: Explain that before you discuss salary, you’d like to learn more 
about the role. Add that if it’s a good fit, then you’ll be able to agree on 
a number that is fair to both parties.

2. If you think your current salary will help you, then feel free to share it.

Also, feel free to include your salary expectations.

19. What are you 
looking for in a 
new position?

Look at the job requirements and rephrase them in your answer without 
sounding like you’re reading from the job post.

For example, if the job requirements include: “team player, experience 
leading a team” you could say, “I’m looking for a job position where I can 
be more involved with team members and take on a leadership role.”

20. What makes a 
good team leader?

Everybody has a slightly different idea of what makes the best team 
leader. That being said, there are some common denominators:

A good team leader sets realistic goals, provides constructive feedback, 
supports team members, and helps them grow.

To answer this question honestly, think back to your favorite managers 
or supervisors, or times when you led a team with great success and 
received positive feedback.
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